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Abstract

Land has a very vital position in a person's life and is used to support their lives. The user of the land needs to

pay attention to the social functions of land rights. This study aims to describe the philosophy of the social

function of land rights and the actualization of the social functions of land in resolving land conflicts for

buildings. This research is a qualitative research using a case study research strategy. This study uses primary

data and secondary data. The data collected was then analyzed based on an interactive model presented by

Matthew B. Miles and Michael C. Hubberman. The results of the study indicate that the philosophy of the social

function of land rights is a balance between individual interests and social or prismatic interests. Cases of road

closure or access to houses that occur in Ujung Berung are a violation of the social functions of land rights. This

also shows the existence of individualism which undermines the social function of the land. © 2019 Primrose

Hall Publishing Group.

Author keywords

Actualization; Land conflict; Social function

SciVal Topics

Cited by 2 documents

, 
, 

(2021)
Environment and Ecology
Research

, 
,

(2020)
Systematic Reviews in
Pharmacy

Inform me when this document is
cited in Scopus:

Related documents

(2015)
Journal of Cross-Cultural
Psychology

, 
(2018)
Social Science Journal

(2011)
Social Behavior and
Personality




Find more related documents in
Scopus based on:

Land use policy of agroforestry: Case
study of protected area changes in
sekaroh forest, east lombok west
nusa tenggara


Aminah Adhim, N. Dewi,
I.G.A.G.S.

Legal protection of indigenous
rights and traditional values of
bajapuik marriage traditions in west
sumatra


Febrianty, Y. Samekto, F.A.
Sukirno

View all 2 citing documents

Set citation alert
▻

Proximity of Paired Nations Reveals
Correlation of Masculinity With
Individualism

Barry, H.

Mobile use, personal values, and
connectedness with civic life


Lee, H. Park, Y.J.

Correlates of individualism and
collectivism: Predicting volunteer
activity

Finkelstein, M.A.

View all related documents based on
references


▻Authors 
▻Keywords

Brought to you by Universitas Diponegoro

https://www.scopus.com/sourceid/21100819610
https://service.elsevier.com/app/answers/detail/a_id/12031/supporthub/scopus/
https://www.scopus.com/record/display.uri?origin=citedby&eid=2-s2.0-85117735349&noHighlight=false&relpos=0
https://www.scopus.com/authid/detail.uri?origin=citedby&authorId=57305404200&zone=
https://www.scopus.com/authid/detail.uri?origin=citedby&authorId=57214726602&zone=
https://www.scopus.com/authid/detail.uri?origin=citedby&authorId=57211800548&zone=
https://www.scopus.com/record/display.uri?origin=citedby&eid=2-s2.0-85095746769&noHighlight=false&relpos=1
https://www.scopus.com/authid/detail.uri?origin=citedby&authorId=57219850521&zone=
https://www.scopus.com/authid/detail.uri?origin=citedby&authorId=57203357250&zone=
https://www.scopus.com/authid/detail.uri?origin=citedby&authorId=57219857855&zone=
https://www.scopus.com/search/submit/citedby.uri?eid=2-s2.0-85079000861&src=s&origin=recordpage
https://www.scopus.com/record/display.uri?origin=recordpage&zone=relatedDocuments&eid=2-s2.0-84920084480&noHighlight=false&relpos=0
https://www.scopus.com/authid/detail.uri?origin=recordpage&authorId=35831579300&zone=relatedDocuments
https://www.scopus.com/record/display.uri?origin=recordpage&zone=relatedDocuments&eid=2-s2.0-85028315167&noHighlight=false&relpos=1
https://www.scopus.com/authid/detail.uri?origin=recordpage&authorId=8596308300&zone=relatedDocuments
https://www.scopus.com/authid/detail.uri?origin=recordpage&authorId=57217603969&zone=relatedDocuments
https://www.scopus.com/record/display.uri?origin=recordpage&zone=relatedDocuments&eid=2-s2.0-79959664303&noHighlight=false&relpos=2
https://www.scopus.com/authid/detail.uri?origin=recordpage&authorId=56224641900&zone=relatedDocuments
https://www.scopus.com/search/submit/mlt.uri?eid=2-s2.0-85079000861&src=s&all=true&origin=recordpage&method=ref&zone=relatedDocuments
https://www.scopus.com/search/submit/mlt.uri?eid=2-s2.0-85079000861&src=s&all=true&origin=recordpage&method=aut&zone=relatedDocuments
https://www.scopus.com/search/submit/mlt.uri?eid=2-s2.0-85079000861&src=s&all=true&origin=recordpage&method=key&zone=relatedDocuments
http://digilib.undip.ac.id/
https://www.scopus.com/search/form.uri?zone=TopNavBar&origin=recordpage&display=basic
https://www.scopus.com/home.uri?zone=header&origin=recordpage
https://www.scopus.com/home.uri?zone=header&origin=recordpage


 

 



Editorial Board
Editorial Board members work together by consensus to provide IJICC with editorial direction
in the following areas:
Identify scope of journal content

and, when appropriate, themes for various issues.
Determining Criteria for accepting manuscripts for publication consideration.
Developing criteria and
guidelines for reviewers to use in reviewing each type of manuscript
Developing criteria and guidelines for authors to use in creating each type of

manuscript
Reviewing manuscripts as needed and appropriate.
Soliciting manuscripts from potential authors.
Promoting IJICC to potential authors,
readers and indexers.

Dr Tina Doe
Journal Editor

Senior Research Officer Southern
Cross University

(https://twitter.com/doetinadoe)

(https://au.linkedin.com/in/tinadoe)

Professor Iwao
Shibata

Professor, Graduate School of
Management, BBT University,

Japan.

Professor Bruce
Knight

Professor of Education, Central
Queensland University

Dr. Rick Van der
Zwan

Manager: research and innovation.
Catholic Education Sydney

Professor David
Spendlove

Director, Teaching and Learning,
Manchester Institute of Education

The University of Manchester.

Dr. Abraham
Francis

Senior Lecturer Department of
Social Work and Human Service

Professor DOU Qin

Professor DOU Qin
Dean, Dept. of
Languages
Northwest A&F

University
Yangling Shaanxi, China

Dr Eric F. Eshun

Senior Lecturer
Kwame Nkrumah
University of Science & Technology

Ghana

Dr.LI Xuan

Lecturer (Human Resource
Management
and International
Education)
Central Queensland

University

https://twitter.com/doetinadoe
https://au.linkedin.com/in/tinadoe
LENOVO
Highlight

LENOVO
Highlight

LENOVO
Highlight

LENOVO
Highlight

LENOVO
Highlight

LENOVO
Highlight

LENOVO
Highlight



Professor Greg
Whateley

Executive Dean Universal Business
School

Tumpa Dey

Assistant Professor
Organisational
Behaviour and Human Resources

IMT Hyderabad

Dr. Jake Madden

Principal, Al Yassat Private School,
Abu Dhabi, UAE, Dean Australian

College of Researchers

Dr Lorna Hallahan

Senior Lecturer,
Social Work and
Social Planning
Flinders University

SA

Ms. Maree Garrigan

Executive Northern Territory
Department of Education

Dr Prudence Millear

Lecturer in Psychology
University of
the Sunshine Coast, Australia.
FAB

Prue Millear

Dr Mark Sinclair

Senior Lecturer Teacher Education
Program University of Technology

Sydney

Dr Cecily Knight

Senior Lecturer and Academic
Development Advisor James Cook

University

Dr Terry Quong

Principal Jockey Club Ti-l College,
Hong Kong (ret)

Mr. Ken Sell

Head of School Aoba-Japan
International School Tokyo, Japan

Dr Santosh Kumar
Behera

Department of Education, Sidho-
Kanho-Birsha University, West

Bengal

Dr Deborah
Trevallion

School of Education, The University
of Newcastle, Australia



Dr Marisha
McAuliffe

Queensland University of
Technology, Australia

Dr Steven Provost

Psychologist Academic Southern
Cross University, Australia

Dr Teemu Ylikoski

Director Regional Services Laurea
University of Applied Sciences

Dr David Turner

Director Professional Learning
Queensland Association of State

School Principals

Cathy Quinn

Education Consultant Aakorn
Management Australia

Shane Mason

Deputy Principal Cleveland District
State High School, Queensland

Dr Pam Watters

Dr. Pamela Watters Office of
Diversity, Inclusion, and Community

Partnership (DCIP)

Dr Venkat Pulla

Foundation Professor, Brisbane
Institute of Strengths Based

Practice

Dr Margaret-Anne
Carter

Adjunct Professor, James Cook
University, Australia



You are here:   Home (/index.php) /  About Us (/index.php/about-us) /  Editorial Board

Eko Susanto

Head of Scientific Publication Unit
Universitas Muhammadiyah

Associate Professor
Armend Tahirsylaj

Associate Professor of Education
Department of Social and

Educational Sciences, Norwegian
University of Science and

Technology

Dr Jason Sawyer

Assistant Professor The Ethelyn R.
Strong School of Social Work,

Norfolk State university

Dr Cuong Huu
Nguyen

Dr Cuong Huu Nguyen, Education
Research Group, Ton Duc Thang

University, Vietnam.

Dr Tony Yeigh

Senior Lecturer, School of
Education, Southern Cross

University, Australia

(/./)

Copyright © 2022 IJICC. All Rights Reserved. Designed by
JoomlArt.com (http://www.joomlart.com/).

Joomla! (https://www.joomla.org) is Free Software released under
the GNU General Public License.
(https://www.gnu.org/licenses/gpl-2.0.html)

Bootstrap (http://twitter.github.io/bootstrap/) is a front-end
framework of Twitter, Inc. Code licensed under MIT License. (https://github.com/twbs/bootstrap/blob/master/LICENSE)

Font Awesome (http://fortawesome.github.io/Font-Awesome/) font licensed under SIL OFL 1.1 (http://scripts.sil.org/OFL).



https://www.ijicc.net/index.php
https://www.ijicc.net/index.php/about-us
https://www.ijicc.net/
http://www.joomlart.com/
https://www.joomla.org/
https://www.gnu.org/licenses/gpl-2.0.html
http://twitter.github.io/bootstrap/
https://github.com/twbs/bootstrap/blob/master/LICENSE
http://fortawesome.github.io/Font-Awesome/
http://scripts.sil.org/OFL


Vol 9 Iss 9 (/index.php/ijicc-
editions/2019/131-vol-9-iss-9)
Pdf
(/images/vol9iss9/9901_Kareem_2019_E_R.pdf)  

  Mimicry as a Positive Strategy: A Cultural Study of Leila
Aboulela's Lyrics Alley

Ammar Ali Kareem , Fazel Asadi Amjad , Faculty of
Literature and Humanities/ Kharazmi University/ Iran,

The struggle between Western ideology and Eastern thoughts
on all levels has generated a lot of consequences which are
considered as a sign of postcolonialism. Imitation is one of
those catastrophic consequences of colonialism which has a
negative impact on colonized objects. However, this article
argues that applying Homi Bhabha's concept of "mimicry" to
Leila Aboulela's Lyrics Alley proves a positive impact of
imitation within the context of postcolonial theory. Moreover,
the article aims at showing the bright side of "mimicry" for
being a process of improvement of the personality. The article,
on the other hand, makes scholars aware of the fact that
imitation has not always been a negative impact. To be more
specific, Aboulela's characters imitate the Western style of
living to gain some profits out of such imitation (i.e. imitation for
them can be seen as a strategy to earn their living and a path
for modernity). Pages 1 to 8
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  Understanding Turnover Intention: Country of Job as a
Moderator

Muhammad Muazzem Hossain , College of Business
Administration, Prince Mohammad Bin Fahd University, Al
Khobar, Kingdom of Saudi Arabia,

This study explores the factors affecting turnover intention and
proposes that turnover intention is influenced by two intra-
organizational factors, namely, finesse factor and firm factor,
and employees’ association to a specific job area. It also posits
that country of job attenuates the relationships between the
intra-organization factors and turnover intention. The findings
indicate that the intra-organizational factors – finesse factor
and firm factor – have a negative relationship with turnover
intention. This implies that the more positively the employees
perceive the intra-organizational factors in an organization, the
lower their intention to leave the organization. Employees’
associations to various job practice areas have also been
found to have a differing significant impact on their intention to
leave an organization. Finally, country of job has a moderating
effect on the relationships between the firm factor and turnover
intention, and between the finesse factor and turnover
intention. Pages 9 to 23
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Scale for Multicultural Counselor

Herdi Herdi , Sunaryo Kartadinata , Agus Taufiq , Faculty
of Educational Sciences, Universitas Negeri Jakarta, Jakarta,
13220, DKI Jakarta, Indonesia, Faculty of Educational
Sciences, Universitas Pendidikan Indonesia, Bandung, 40154,
West Java, Indonesia, Email: Herdi@unj.ac.id
(mailto:Herdi@unj.ac.id), herdiunj5@student.upi.edu
(mailto:herdiunj5@student.upi.edu)

Wisdom is a fundamental personality characteristic and is
indicative of a multicultural counselor’s competence.
Therefore, an instrument that accurately measures the wisdom
of a multicultural counselor is necessary. This purpose of study
was to develop a valid and reliable measurement tool to
determine the wisdom of multicultural counselor candidates.
This study employed design-based research and instrument
development procedure. The participants consisted of 517
counselor candidates who were students in the sixth semester
of eleven Guidance and Counseling Departments in
Indonesian higher education institutions. The data were
collected by using an initial questionnaire called New Wisdom
Scale for Multicultural Counselors in the form of Likert five-
level scale. Operationally, the data analysis was performed by
using Rasch Model version 3.75. The results demonstrated
that the instrument had satisfying psychometric properties, (i.e.
item measure, item fit order, DIF, person measure, person fit
order, item-person maps, rating scale, test reliability, person
reliability and item reliability). However, the factor structure is
still needed to be improved. Further studies are needed to
examine the psychometric properties of instruments in various
participants. Pages 24 to 37
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  Internet of Things facilitates e-learning

Anjum Razzaque , Assistant Professor, Management
Information Systems Department, College of Business &
Finance, Ahlia University, Manama, Bahrain, Email:
anjum.razzaque@gmail.com

(mailto:anjum.razzaque@gmail.com)

Past scholars highlighted the dissatisfactions of learning in
traditional teachings which is a vital concern for the Higher
Education  Institutions (HEIs). This is especially due to the
numerous concerns of scholars pertaining to the declining
teaching learning quality. This study reviewed literature to
explore what role Internet of Things (IoT) and students’
Learning Style (LS) has on learner expectations, through the
Learning Outcomes (LOs) of HE students. Though this stage is
a research in progress, instructors can improve curriculums
using complimentary LS and LOs through the help of IoT, after
reading the reviews of literature portrayed in this article. And,
HE instructors can extend their reach to students via the e-
learning environments as the model for this study was
examined within the e-learning context. This was to confirm
that IoT and LS do facilitate the achieving of LOs through an
interdisciplinary model proposed in this paper. Implications to
theory and practice are also expressed. Pages 38 to 53
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  Bridging the Sustainability Gap of Corporate Social
Responsibility Strategy

Muneer Al Mubarak , Ahlia University, Manama, Bahrain,
Email: malmubarak@ahlia.edu.bh
(mailto:malmubarak@ahlia.edu.bh)

The purpose of this study is to identify potential sustainability
gap(s) in the corporate social responsibility (CSR) strategy,
discuss reasons for such a gap(s) and put forward suggestions
to bridge the gap(s) that help achieving corporate sustainability
(CR). This study uses a secondary source to reach the findings
and draw conclusions. Two figures/models were used to
illustrate the possible gap(s) and the right fit to bridge the
gap(s). A sustainability gap was found in CSR activities for
firms that are having imbalance, segregation, and priority
mismatch between the three main CS/CSR components
namely, society, environment, and economy. The gap occurs if
firms do not carefully manage stakeholders’ expectations, are
confused in priorities, do not have enough budget for
sustainable CSR activities, and do not work on building trust
with stakeholders. To bridge the gap and make CSR more
sustainable, firms are advised to manage stakeholders’
expectations, build trust, put a long-term strategy to measure
the impact of CSR activities, support such a strategy with an
appropriate budget, and work on continuous improvements.
Although many studies have reviewed CSR activities, few have
focused on the CSR sustainability gap. This study contributes
to the topic of sustainable CSR by focusing on reasons of
possible gap(s) and ways to bridge such gap(s). Pages 54 to
67
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  Product Label Translation in Indonesian Context: Mistake,
Quality, and Solution

Rudi Hartono , Mohamed Nor Azhari Azman , Universitas
Negeri Semarang, Indonesia, Sultan Idris Education
University, Malaysia, Email: rudi.hartono@mail.unnes.ac.id
(mailto:rudi.hartono@mail.unnes.ac.id)

In this the increasingly modern world, we cannot be separated
from information and communication either oral or written. The
result of translation is a form of written information and
communication media for many people. A good and correct
translation will provide accurate information about the
message being delivered. On the contrary, misinformation will
mislead readers and be very dangerous and detrimental to
many people. In connection with this case, we found many
grammatical mistakes, sentence structure, phrase structure,
choice of words, and spelling in the translation of product
packaging labels. Additionally, the translation quality was also
inaccurate and unacceptable. This research investigated a
variety of mistakes and quality of translation and and aims to
provide solutions for better packaging label translation. This
research used a descriptive qualitative approach with a case
study design. For sources of data, we used four documents of
product label translation of soft drinks produced in Indonesia.
All data were analysed by using content analysis and
classification based on the Standardized Mistake Marking
proposed by the ATA (American Translation Association).
Based on the results of the study it was found that the product
label translation had some mistakes. The mistakes covered
misreading and misinterpreting the original texts,
mistranslating the message into the target language, mistakes
of addition and omission, mistakes in selecting terms and word
choice, too free and too literal methods in translation, mistakes
in grammar, defection in punctuation, mistakes in spelling and
even in word for word translation. It also showed fair quality in
content and presentation of text and poor quality in mechanics.
Pages 68 to 87
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  The Effect of School Leadership Leadership Behavior,
Work Culture, Organizational Innovation and Self-Concept
to Performance of High Schools Teachers in Kendari City

La Ode Amaluddin , Jafar Akhiri , Jamiludin , Nanik
Hidaryatiningsih , Student of Doctoral Program of
Universitas Halu Oleo, Jl. H.E.A. Mokodompit No. 1, Kendari
93231 Indonesia, niversitas Halu Oleo, Jl. H.E.A.
Mokodompit No. 1, Kendari 93231 Indonesia, Email:

laode.amaluddin@uho.ac.id
(mailto:laode.amaluddin@uho.ac.id),amaluddin.75@gmail.com
(mailto:amaluddin.75@gmail.com)

This study aims to analyse and describe the effect of: (1) the
principal's leadership behaviour on teacher performance, (2)
the principal's leadership behaviour towards self-concept, (3)
work culture on teacher performance, (4) work culture on self-
concept, (5) organizational innovation on self-concept, (6)
organizational innovation on teacher performance, and (7) self-
concept on teacher performance at Senior High School of
Kendari City. Determination of the sample was undertaken by
the Probability Sampling technique using proportional stratified
random sampling. Retrieval of data using instruments was
developed by researchers based on theories built by experts.
This instrument was tested on 80 teachers empirically to
determine its validity and reliability. The data analysis
technique used analyst prerequisite tests and Structural
Equation Modelling. The results of this study were: (1) the
principal's leadership behaviour has a positive and significant
effect on teacher performance, (2) the principal's leadership
behaviour has no positive and significant effect on self-
concept, (3) the work culture has no positive and significant
effect on teacher performance, (4) work culture has a positive
and significant effect on self-concept, (5) organizational
innovation has no positive and significant effect on self-
concept, 6) organizational innovation has a positive and
significant effect on teacher performance, and (7) self-concept
has no positive and significant effect on teacher performance.
Pages 88 to 102
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  The Effectiveness of Two Blended Learning Strategies in
Developing Skills of Designing Mind Maps for Secondary
School Students

Mohammed Saeed M Alghamdi , Akram Fathy Mostafa ,
King Abdul-Aziz University, Jeddah, Saudi Arabia, King

Abdulaziz University (Jeddah), South valley University ( Qena),
Email: Aali3@kau.edu.sa (mailto:Aali3@kau.edu.sa)

This research aimed to detect the impact of difference of two
Blended learning strategies in developing students skills in
designing mind maps. More precisely, this research aimed to
answer the following question: What is the impact difference of
two strategies of Blended learning in developing  skills of
designing mind maps for secondary school students? To
answer this question, the researchers used the experimental
method with a (60) secondary student-sample in Jeddah city.
The sample was divided into two experimental groups
according to experimental design. The groups were exposed to
two different Blended learning strategies: With the first
experimental group, the strategy was to explain in the
classroom and then complete exercises on the internet. With
the second experimental group, the strategy was to explain on
the internet and then complete exercises in the classroom. The
research results showed no statistically significant differences
between the mean scores of students of both experimental
groups in the post application of the cognitive achievement
test. This was in relation to the use of different types of
blended learning strategies. Whereas, the results show that
there is a statistically significant difference between the mean
scores of students of both experimental groups in the skill
performance in favour of the first group. The researchers
recommends that teachers use blended learning strategies in
teaching as they positively affect the development of mind map
designing.  Pages 103 to 116

 

Pdf (/images/vol9iss9/9910_Adhim_2019_E_R.pdf)   Actualization of Land Social Function in Resolving Land
Conflict in an Urban Area (Land Case Study of Buildings
in Ujungberung, Bandung City)

Nur Adhim , Sukirno , Muh. Afif Mahfud , Dipnegoro
University, Semarang, Indonesia,

Land has a very vital position in a person’s life and is used to
support their lives. The user of the land needs to pay attention
to the social functions of land rights. This study aims to
describe the philosophy of the social function of land rights and
the actualization of the social functions of land in resolving land
conflicts for buildings. This research is a qualitative research
using a case study research strategy. This study uses primary
data and secondary data. The data collected was then
analyzed based on an interactive model presented by Matthew
B. Miles and Michael C. Hubberman. The results of the study
indicate that the philosophy of the social function of land rights
is a balance between individual interests and social or
prismatic interests. Cases of road closure or access to houses
that occur in Ujung Berung are a violation of the social
functions of land rights. This also shows the existence of
individualism which undermines the social function of the land.
Pages 117 to 131
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   Women's Empowerment in National Politics in Indonesia

Untung Sri Harjanto , Diastama Anggita Ramadhan ,
a,bFaculty of Law, Diponegoro University, Email:
untungharjanto.undip@gmail.com

(mailto:untungharjanto.undip@gmail.com)

Purpose of the study: Women, as part of the community
component, are inseparable from political life in Indonesia.
Although it is mandated by Constitution, in fact, the level of
political participation in Indonesia has not reached 30%. The
low level of women's participation in the political field has
become a challenge for all stakeholders in the political sector.
This study tried to find out the factors that led to the low
participation of women in politics. Methodology: This study
uses a normative juridical method with a method of taking legal
material in the form of library studies. Main Findings: The
results showed that there is still a need to strengthen
empowerment for women in the political field. The regulations
generally have prepared to accommodate women to be able to
carry out their functions and roles in the political field.
However, at the level of implementation, all these regulations
have not been implemented effectively and efficiently so that
empowerment of women is still needed. Applications of this
study: The findings can be a directive for women politicians,
activists and facilitators of women's empowerment in making
policy guidelines related to women's political participation
Novelty/Originality of this study: This study has originality in
using political data and theories of women's empowerment in
the field of practical politics, and frames them in the
perspective of women's involvement and participation rate in
electoral agencies and policy-making bodies from national to
regional levels. Pages 132 to 141
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  Middle Course Decentralization for Autonomous Regions
with Island Characteristics in Integrated Nations

Petrus Polyando ,  Faculty of Government Politics, Institut
Pemerintahan Dalam Negeri, Email:  petruspholl@ipdn.ac.id

Decentralization and the autonomy policy, and their
implementation,  are two interesting issues that are always
highlighted by various groups across the regions. Variations in
results occur in many localities and not all regions are
successful in bringing welfare into the community. Whereas, 
decentralization was chosen as an instrument to improve
public well-being. This shows that there is a problem or there is
a gap from the implementation of decentralization with results
in certain regions, particularly in the tiny and isolated islands.
This condition becomes ironic and needs to be highlighted,
considering that the island region has also received a
decentralization policy along with other regions. Due to these
conditions and problems, this research was conducted to
identify the factors causing decentralization in autonomous
regions with island characteristics that have not been
successful in improving the welfare of their people. This study
uses qualitative method, where data is collected from
informants from central government and respondents in
autonomous regions characterized by islands. The findings
reveal that the political interaction among stakeholders has not
been specific and does not consider the real needs and
difficulties of the people. This means the region's greatest
interests have not been fully accommodated in decentralization
policies. Furthermore, the lack of support in the regions,
particularly from central government, means less available
human resources, as well as the problem of overlap authority
to manage economic resource potential and regional relations
with supra-national institutions. This study provides an insight
about what important aspects of a special decentralization
policy for autonomous regions, characterized by islands, as a
solution to the problem of decentralization that has not yet
reached its objectives. This idea provides a middle ground in
how to manage development with decentralization models in
autonomous regions characterized by islands. Thus providing
future directions for researchers and policy makers to explore
this concept empirically. Pages 142 to 158
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   The Influence of Corporate Social Responsibility
Disclosure, Managerial Ownership and Firm Size on Firm
Value in Indonesia Stock Exchange

Soffia  Pudji Estiasih , Nia Yuniarsih , Muh Barid
Nizarudin Wajdi , Universitas “W.R. Supratman” Surabaya,
Indonesia, Universitas Katolik Darma Cendika Surabaya,
Indonesia, STAI Miftahul Ula Nganjuk, Email:
sestiasih@gmail.com (mailto:sestiasih@gmail.com),
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The purpose of this research is to find empirical evidence
about the influence of the corporate social responsibility
disclosure to the firm value, the influence of  managerial
ownership to firm value, and the 8 influences of firm size on
firm value. The samples are manufacturing companies which
are listed in Indonesia Stock Exchange in 2010-2012 periods.
The corporate social responsibility index of company has been
used as the proxy of the CSR disclosure, the percentage of
managerial ownership is used as the proxy of managerial
ownership, and the natural log of sales (Ln sales) is used as
the proxy of firm size and Tobins Q is used as the proxy of firm
value. The analysis methods have been carried out by using
multiple linear regression analysis for hypothesis. The results
of this research show that the disclosure of corporate social
responsibility, managerial ownership, and firm size has
significant influence to the firm value. Meanwhile, the results of
partial test show that the corporate social responsibility
disclosure has significant influence to firm value, whereas
managerial ownership does not have any significant influence
to the firm value and firm size has significant influence to the
firm value. Pages 159 to 171
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Nur Solikin , Budi Hartono , Zaenal Fanani , Muhammad
Nur Ihsan , Doktor Program of Faculty of Animal Husbandry,
Universitas Brawijaya Malang, Faculty of Animal
Husbandry, Universitas Brawijaya Malang, Email:
gatotkoco.80@gmail.com (mailto:gatotkoco.80@gmail.com)

In developing livestock sector in Kediri Regency, a study
concerning socio-economic profile of beef cattle farmers in
Kediri Regency, East Java Province is needed in order to
clearly describe the fact and to obtain the appropriate strategy
formulation. This research aims to describe the socio-
economic condition of the farmers, especially in Kediri
Regency, East Java Province. The implementation time of the
research was from January to June 2018. Data collection used
survey method and secondary data derived from references
published by the local government of Kediri Regency. This
research is a case study research. Eight districts were chosen
as the samples by using multistage sampling method. The
data set obtained later was then described.  According to the
result of this research, it is necessary to elevate socio-
economic condition of the farmers in the future. The strategy
which can be applied is in the form of a strengthening through
beef cattle development training with contemporary
management so that farming is no longer considered as a side
business. In addition, the role optimization of stakeholders as
partners in the development of beef cattle farming in Kediri
Regency is also needed. Pages 172 to 182
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Alfred Howard Miller , Shiladitya Verma , Fatima
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The purpose of this study is to measure the relationship
between developing entrepreneurial leaders and their
successful performance in business simulation. At Higher
Colleges of Technology (HCT) in the United Arab Emirates
(UAE), learners do Strategic Management and business
simulation courses during the third year of their Bachelor’s
degree. By the time they do the business simulation course,
they will already have taken at least one or two courses in
each of marketing, management, accounting, business
statistics, international business, finance and innovation and
entrepreneurship. These students already have an introductory
exposure to the main concepts that comprise the business
core. Theoretically, they are ready to test their knowledge,
understanding and skills at the applied learning level. Thus
business simulation is seen as a capstone course for the
business-core courses. For this study, comparative
performance metrics in the student group project, student self-
reflective statements, overall placement in the simulation game
and total shareholder return of a simulated mobile phone
company are matched to the data visualisation graphics. Data
visualisation is enabled by KH Coder, an unsupervised
machine learning, quantitative text-analysis process.
Technologies used in the analysis include correlation co-
occurrence networks, centrality co-occurrence networks and
multidimensional scaling. Pages 183 to 209
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  The Impact of Total Factor Productivity and Spatial
Dependence on Per Capita Income Convergence

Agus Suman , Devanto , Rachmad Kresna , Nurjanna
Ladjin , Faculty of Economics and Business, Universitas
Brawijaya, Indonesia, Email: annaladjin@yahoo.com
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This study aims to analyse the spatial dependence on the
convergence of per capita regency/city income in Central
Sulawesi Province in the period 2007–17. Total factor
productivity (TFP) is related to the existence of a knowledge
gap between developed and underdeveloped regions.
Unsurprisingly, the underdeveloped regions want to catch up
with the developed regions. The analysis used in this study
was the Spatial Durbin Model. The results of the study showed
that there was a gap in regencies/cities because of poor
connections among those in the local area. A highly
competitive character disadvantaged lower competitors. This
resulted in divergence, meaning no regional spillover occurred.
The regional economic priority improvement mostly related to
the regencies/cities in quadrant III and showed low economic
improvement through the regional connection, which had a
highly competitive character, human resources improvement,
knowledge and technology, investment, infrastructure provision
and strengthening regional economic activities. Pages 210 to
225
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  Ethnophysics in Learning Based on Javanese Culture to
Improve the Generic Skills of Students’ Science

Derlina , Karya Sinulingga , Maryono , Sahyar , Bornok
Sinaga , Department of Phiysics Education, Post
Graduate Program, Universitas Negeri Medan Jl.Willem
Iskandar Pasar V Medan Estate, Indonesia, Email:

derlina@unimed.ac.id (mailto:derlina@unimed.ac.id)

The aim of this research is to discover how to improve
students’ generic science skills through ethnophysics in a
study based on Javanese culture. This research uses the
method of class action and qualitative research. The subject of
this research consists of 38 students of MAS PAB 2 Helvetia.
The generic science data were obtained from the generic
science skill instrument and then analysed descriptively by
using the N-Gain trial. A qualitative method was used, in the
form of interview, journal reflection and observation. The
results show that ethnophysic application in learning based on
Javanese culture can increase the participants’ generic
science skills and develop collaboration skills, as well as skills
in communication, criticism and reflection, self-confidence,
debate and creativity. Pages 226 to 241
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Francis C. Jumala , Western Mindanao State University,
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In this modern era, ancestral practices are still permeating in
the ethos of many cultures worldwide. In the southern
Philippines, some traditional societies have been seen to
portray the existence of these ancestral rites amidst the
influence of major religions such as Islam and Christianity. This
study explores the nature, practice and persistence of the
pagkaja among the Tausug practitioners in the southern
Philippines. The study concluded that the pagkaja is viewed by
practitioners as a rite of homage, as this is seen as a way of
showing deference, respect and homage to their ancestors
rather than pagsumba (worship). The findings of this study also
indicated that the persistence of the ritual of the pagkaja is
attributed to the social benefits derived, such as the removal of
social maladies embedded in the state of sukut (demand for
reparation of ancestral debt). Pages 242 to 261
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  Financial Inclusion at the Bottom of the Pyramid:
Accessibility, Usage and Barriers from Fishermen’s
Perspective in Urban Areas

Umi Widyastuti , Ati Sumiati , Santi Susanti , Suherman ,
Umi Widyastuti , Ati Sumiati , Santi Susanti , Suherman,

This article describes the financial inclusion of fishermen who
live in urban areas, as representatives of the bottom of the
pyramid. Financial inclusion is measured based on
accessibility, usage and barriers. This article fills a gap in the
research discussing financial inclusion from the perspective of
fishermen who live in urban areas. A descriptive approach is
used to convey financial inclusion based on primary data,
which are measured by a nominal scale. The data were
collected conveniently by involving 51 fishermen’s families.
The results show that some of the fishermen’s families are still
categorised as ‘unbanked’. Bank accessibility is relatively good
in this area, but the usage of bank accounts is still intended
mostly for personal transactions rather than for business
purposes. The results indicate that saving behaviour needs to
be improved, while the loans taken out are aimed at
consumption activities, and are accessed through informal
institutions. The results tell us that fishermen’s communities
still have little awareness of the need to protect themselves
with insurance against the risks they face. We find the main
obstacles to financial inclusion are a low income and a lack of
sufficient legal documentation. This article describes financial
inclusion from the dimensions of accessibility, usage and
barriers. However, it has not been related to other variables
that may influence financial behaviour. Pages 262 to 279
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Sneha Adavi , Mita Mehta , Arti Chandani , PhD Scholar
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Symbiosis International (Deemed University), Symbiosis
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This article indicates the essential competencies required by
graduate management students in order to be ready for their
journey into the corporate world, especially with reference to
India. A smooth transition from academia to corporates is
facilitated through knowledge, skill and ability to perform; these
words combine to create a new jargon called competency,
which in turn leads to employability. The study used a survey
method to collect primary data from students. Fifty
questionnaires were sent through the email and we received
48 completed questionnaire. A questionnaire was prepared
using a Likert scale along with open-ended questions. An
extensive literature review was undertaken using premium
journal papers to collect the secondary data. The study was
limited to two cities of India: Pune and Bengaluru. Students’
perceptions of the essential competencies required for the
students to be job ready are being explored. Pages 280 to 293
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This research aims to study the impact of reporting on
sustainability according to GRI indicators in the economic
decisions of investors, applied to the banks and industry
sectors listed on the Iraq Stock Exchange. The research
variables were quantified based on the models developed by
the relevant literature. A range of control variables were used
(firm age, leverage, Market earnings per share, company size,
return on equity, return on assets, MTB and earnings per
share). The study included all companies belonging to the
banking and industry sectors listed on the Iraq Stock Exchange
for 2017. The results show that there is no statistically
significant effect of reporting sustainability on the economic
decisions of investors, as well as the absence of influence of
the control variables in those decisions. The research
examined several determinants, the most important of which is
the small size of the research community represented in the
Iraqi banks and industry sectors listed in the financial market.
The need to adopt GRI standards for reporting sustainability as
adapted to suit the Iraqi environment requires local companies
to report these standards in their financial reports. This study is
also useful for investors because of the need to educate them
about the importance of benefiting from reporting on
sustainability in their economic decisions. The relevant
literature revealed that this study is the first attempt to test the
impact of sustainability reporting on investors’ economic
decisions. Pages 294 to 312
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  Exclusion in the Reluctant Fundamentalist

Shouket Ahmad Tilwani , Assistant Professor, Department
of English, College of Science and Humanities, Al-Kharj,
Prince Sattam Bin Abdulaziz University, Al-Kharj, 11942, Saudi
Arabia, Email: s.tilwani@psau.edu.sa
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The already problematic East-West relationship is aggravated
by the Muslim anti-colonial stance. Consequently, Muslims
were seen as ‘enemies’. This state of affairs was made murkier
by the terrorist incident of 9/11, for which Muslims were,
perceived to be a quintessential enemy and a serious threat,
exaggerated by the matchless brand of the Western media,
held to be responsible. New practices of exclusion were
introduced. Exclusion is a multi-facetted  mechanism shaped
and driven by uneven power structure, in which certain groups
or people are put to disadvantageous position due their
affiliation with some community or group.  This, as World
Health Organization claims, leads to uneven access to rights,
capabilities, resources that lead to health inequalities and
resistance. This paper discusses how Mohsin Hamid through
The Reluctant Fundamentalist (2007) depicts this exclusion
and scenario of suspicion of post-9/11 American society where
Muslims are looked as a considerable threat to be excluded,
imprisoned and persecuted. Pages 313 to 328
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  To what extent the System of the Occupational Safety and
Health Administration ISO 45001:2018 Prevents Injury

Ali Saad Alwan Al musawi , Nagham Ali Jasim Al Sayegh ,

Kut University College, College of Administration and
Economics / Mustansiriyah University, Email:
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(mailto:ali_s_almusawi@yahoo.com), 
nghm_a_2006@yahoo.com

(mailto:nghm_a_2006@yahoo.com)

This research aims to analyse and study the methods of
prevention of work-related injuries. Additionally, it seeks to
understand how the use of safety tools, rules and regulation as
well as employee’s participation and programs occurring within
industrial organisations and what is to be followed when
implementing them. The research concentrates on the
measures taken by the organisation in order to manage and
reduce the protection of human resources from occupational
diseases as well as the risks related to their work and by
standing on the reality of the application of the standard of
health and safety management system that focuses. This is
crucial for organisations to reduce occupational accidents and
diseases and the application of health management systems
and occupational safety issues and the integration of standard
and requirements and examples of good practices, human
resources and good technology. The results of the study are
represented in the tool business organisation as it wants to
implement or update health and safety management system
using  the professional tool checklist (Checklists) for the
application of the standard 45001 ISO. Pages 329 to 346
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Indonesia can still be classified as a developing country and
has a relatively high number of poor people. Poor people
account for approximately 30 million out of a population of 250
million people in Indonesia. Decisions by local officials as well
as the behaviour of the community can be influenced by
empowering zakat and zakat management systems in an
efficient manner. The problems addressed by this writing are
as follows: What is the potential of collecting development
funds for poverty alleviation through zakat? What is the role of
local governments in empowering people in the field of zakat
management? and What is the strategic model for using the
law as a means of social engineering in the field of zakat
management? This problem will be solved using a qualitative
socio-legal research approach. Banyumas Regency is the area
of study, as it has a poverty alleviation program through
BAZDA. Based on the results of the study, each region has the
potential to extract development funds with different degrees of
success. To enhance understanding, this study conducted a
questionnaire survey that dealt with the various indicators of
poverty and how zakat management dynamics can influence
them. Results of this study indicates that an efficient zakat
management system is centralized, distributed, and delegated.
Such systems  lead to good outcomes for poverty dynamics,
like inability to drive to work and increased dependence on
foreign aids. Additionally, centralized zakat management
dynamics are also contributing to the lowering of substandard
living conditions and poor medical treatment among
community members.  Pages 347 to 360
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Khairul Muluk , University of Brawijaya, Faculty of Public
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This article examines the impact of local Labour system
policies on industrial relations in Pasuruan Regency, through
qualitative methods and a public policy approach. Research
into the Pasuruan Regency  includes data sources from policy
makers and industrial relations actors in Pasuruan Regency,
including: Pasuruan Regency Manpower and Transmigration
Office, APINDO (Indonesian Employers 'Association),
Indonesian Muslim Workers' Association (Sarbumusi), and
Pasuruan Regency. This article’s data analysis uses the
interactive models of A. Michael Huberman and Mattew B.
Miles. Data is validated based on transferability, dependability,
and confirmability. The results of this study indicate that
industrial relations between workers and employers are still in
a contradictory position. Local Regulation Number 22 of 2012
concerning the Labour System in Pasuruan Regency benefits
workers in asserting their rights. Policies related to improving
the welfare of workers in Pasuruan Regency are very good,
ranking in the top 4 Regional Minimum Wages of the 38
Cities/Regencies in East Java. Pages 361 to 371
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This written work is a resume of the results of this study and
reveals an in-depth picture of the existence of a palace in the
midst of present civilisation of the industrial revolution 4.0 and
Society 5.0 with a focus on examining people's perceptions.
This was studied through Islamic cultural education
management. The research departs from the assumption that
lately the palace has increasingly occupied a marginal position.
This is partly due to changes in attitudes and views of people
towards the palace due to the swift flow of world culture and
the global environment. The palace is now only regarded as a
cultural centre for locals, rather than an independent political
territory. Nevertheless, people still remember it as one of the
potential regional cultural barns. To explore this problem, the
writer raised the art of culture in the Long Amulet ceremony
which is held every year at the Kasepuhan Palace in Cirebon,
using a descriptive research method with a qualitative
approach. The data collection techniques include the literature
review, observations and interviews. After reviewing these, the
author attempts to formulate a number of policy proposals
regarding steps to revitalise the palace in anticipation of the
era of globalisation and industrial revolution by realising and
strengthening the identity of the nation's character which is
included with the current model without having to be altered.
Pages 372 to 382
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Land has a very vital position in a person’s life and is used to support 
their lives. The user of the land needs to pay attention to the social 
functions of land rights. This study aims to describe the philosophy of 
the social function of land rights and the actualization of the social 
functions of land in resolving land conflicts for buildings. This 
research is a qualitative research using a case study research strategy. 
This study uses primary data and secondary data. The data collected 
was then analyzed based on an interactive model presented by 
Matthew B. Miles and Michael C. Hubberman. The results of the study 
indicate that the philosophy of the social function of land rights is a 
balance between individual interests and social or prismatic interests. 
Cases of road closure or access to houses that occur in Ujung Berung 
are a violation of the social functions of land rights. This also shows 
the existence of individualism which undermines the social function of 
the land.  

 
Key words: Actualization, Social Function, Land Conflict.  

 
Introduction 
Land is an important resource for human life in terms of economic, social, cultural and even 
beliefs. In this case, land becomes an important resource to have to develop their lives. The 
importance of human ownership of this land has also been a long-standing discourse. One of 
the most prominent opinions regarding land ownership was put forward by John Locke who 
placed land as a human right or an inherent right for humans from birth. In his view, the right 
to own land and divert it is a fundamental law of property. 
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This study explores the factors affecting turnover intention and 
proposes that turnover intention is influenced by two intra-
organizational factors, namely, finesse factor and firm factor, and 
employees’ association to a specific job area. It also posits that country 
of job attenuates the relationships between the intra-organization 
factors and turnover intention. The findings indicate that the intra-
organizational factors – finesse factor and firm factor – have a 
negative relationship with turnover intention. This implies that the 
more positively the employees perceive the intra-organizational factors 
in an organization, the lower their intention to leave the organization. 
Employees’ associations to various job practice areas have also been 
found to have a differing significant impact on their intention to leave 
an organization. Finally, country of job has a moderating effect on the 
relationships between the firm factor and turnover intention, and 
between the finesse factor and turnover intention.  

 
Key words: Job practice area, Turnover intention, Finesse factor, Firm factor, 
Country of job.  

 
 
 
Introduction 
 
Employee turnover is a complex issue. Various studies have explored the causes and 
consequences of employee turnover over the past half century (e.g., March and Simon, 1958). 
The major consequences of employee turnover include the cost of recruitment and training of 
the new employees (Govaerts et al., 2011; Alexander et al., 1994), loss of talented social 
capital (Dess & Shaw, 2001), loss of important tacit knowledge (Droege & Hoobler, 2003), 
and adverse effect on the morale of the remaining employees (Rekha & Kamalanabhan, 
2010). With the baby-boomers gradually retiring, organizations will face a shortage of 
workers and a risk of losing knowledge and experience (Govaerts et al., 2011). As a result, 
the demand for talent will increase, and the retention of talented, skilled employees will 
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